
APPENDIX B
ROCHESTER TELEPHONE CORPORATION

POSTRETIREMENT WELFARE BENEFITS VALUATION
AS OF JANUARY 1. 1992

SUMMARY OF KEY BENEm PROVISIONS

Age SO " 25 Yean of Service Retiree <65: S109.33

Age 55 " 20 Yearl of Service Spouse <65: S132.75 I Retiree: Life I Yea I $36.75 I SI2S.OOIyear
30 Yearl of Service Individual ~ 65: S58.97 Spouse: Life of Retiree

Age 65" 5 Years of Service
Retiree <65: S109.33

Same as Rochester Telephone I Spouse <65: S132.75 Retiree: Life I Yea I $36.75 I SI2S.OOIyear
Management Individual ~ 65: S58.97 Spousc: Life of Retiree Frozea • $21.60

Retiree <65: $109.33

Same u Rochester Telephone I Spouse <65: S132.75 I Retiree: Life I Yea I $36.75 I SI2S.OOIyear
Management Individual ~ 65: S58.97 Spouse: Life of Retiree Frozea • $29.90
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October, 1987

Dear Management Emplovee:

The enclosed page.,.thlt u~teemployee benefits for m.~"'em
employ..., should be ,""ned Into your copy of the ora",eIOd*,_ .1-'
binder entitled, "Your Book of Benefits." . ' ..

Included is a summary of the benefits provided to you bY aU of
Roches.ter Telephone Corporation's management ben8fit plans. Full
plan details are avenable upon request. Additionally, many nther'
important benefits provided for and/or available to you are .outlined for
your periodic reference. '. . .

Please review the updated booklet carefully and share it with your
family. If you have any questions, please call your Benefit Office at
323-7133.

Sincerely,

L. Thomas Neugebauer
Manager - Benefits and Payroll
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Benefits . . . during retirement

SECTION II- BENEFITS DURING RETIREMENT

Content
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PRE-PENSION LEAVE OF ABSENCE

The purpose of the Pre-pension Le.ve is to .... the tr.nsition from
aetualemploym.nt to retirement by maintaining an .mploy..'s incom.
l.v.1 for aperiod of time, whil. h. adjusts to a non-working st.tus. each
.ligible .mployee who r.tires on or aft.r the date on which h. becomes
.ntitled to receive a S.rvic. P.nsion, or an early Retiremem Service
P.nsion, shall be entitled to Pr.-p.nsion L.av. according to the
following schedule:

Y••,. of Service Months of Luve

Less than 20 0
20 but less than 25 2
25 but les. than 30 3
30 but les. than 35 4
35 but less than 40 5
40 or more 6

(Tim. and income during this period ar. included in the pension
calculation. Holidays occurring during your Pr.-P.nsion L.av. are
treated, for pension calculation purposes, .s any oth.r d.y.)

PENSION BENEFITS

Pension ben.fits are designed to provide you with income when you
retire. Th.y are in .ddition to .ny SoCial Security r.tirement ben.fits for
which you may be .ligible. Your Pension is based on your last 5 years'
earnings and your years of service.

Your Pension, asubstantial part of the tot.' benefits avail.ble to you as a
retired employ.., h.,ps to give you .nd your family valuable financial
security throughout your retirem.nt years.

The following provid.s a description of available p.nsion options:

/1-1
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SERVICE PENSIONS

You are eligible for a Service Pension if you are a regular full-time or
part-time employee and meet the following requirements:

Age Y..,. of Service

65 or over 5 or more
55 20

Any Age 30
50 25 - reduced service pension

Participation and Service

Every management employ.. is eligible to become a participant on the
first day of the month after having attained age 21 and completing one
year of service.

Any employee who is age 60 or over on his or her Employment
Commencement Date is eligibte for a benefit only after completing 5 or
more years of service.

Survivor Benefit

Your Pension Plan inctudes a Survivor Benefit that automatically
provides your spouse with a lifetime monthly income equal to 50% of
your retirement income. In order to provide these payments, you will
receive a pension reduced by 10%.

If your spouse predec..... you, your pension is restored to the full
amount before the reduction for this benefit, starting with the pension
payment for the month following the death of your spou.e.

Your Survivor Benefit is automatic if you are married at the time of
retirement. If you would like to waive this benefit, your spouse must
comptete a form that requ;re. a notorized signature. The forms are
available in the Benefit Office.

Pension Definitions

When you retire. your pension will be catculated in one of two ways.
depending on whether you are a MOST participant. To understand how
these formulas work, it is important to know the definitions of the
following terms as they are used in the formulas.

1. "Five-Year Average" - as used throughout this Summary ­
means the average of your last five years' rates of base pay
including bonuses.

1

I
./
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2. "Service" m.ans the total number of calendar years in which you work
1000hours or more for the Company. If you worked a minimum of 1,000
regularly scheduled hours during your first year of employment, that
yelr will be considered II a full year for your pension calculation.
Similarly, the yHr during which you go on pension will be considered as
a full ye.r if the hours worked plus used and unused vacation, holidays
and Pre-pension l ••ve total at least 1,000 hours. Credit for 1,000 hours
is cal~ulated at a rate of 45 hours per week.

3. "Socia'SecurityW~Sa••" - amount ofannual income subject to FICA
taxation during the y.ar prior to retirement.

PENSION FORMULAS

The following describes the current pension formulas.

1. Formul. For Employ... Not Participating in MOST:

A. If five y.ar average is less than or equal to the Social
Security wac. base:

1.39% of five year average pay
times

all ye.rs of service .

B. If five year average exceeds the Social Security wage base:

1.39% of Social Security Wage Base
times

all years of service

(plus)

1.54% of five year average pay in excess
of Social Security wage base

times
all years of service

11-3
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2. Formula For Employ... Participating in MOST:
A. If fiye year average (minus MOSTfive year Iverlge) is less

thin or equal to the Social Security wage base:

1.39% of five year average pay (minus MOST five year average)
times

III years of service

(plus)

1.54% of MOST five year average
times

all years of service

S. If five year average (minus MOST fiva' year aV19rage)
exceeds the Social Security wage base:

1.39% of Social Security Wage Sase
times

all years of service

(plus)

1.54% of five year average (including MOSn in
excess of the Social Security wage base

times
all years of service

Retirement Before Age 66

If you retire before ag. 55, With less than 30 years of service, for any
reason other than disability, your Pension will be reduced because of the
longer period over which Plan benefits will be paid. The reduction is .5%
for each month of retirement before age 55.

11-4
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EXAMPLES

Following Ire examptel of Pension payments for an employee retiring at
different ages. The.e example. exclude the Survivor Benefit.

Ex.mple 1

A. Employee not participating in MOST retires at age 60 with 25
y••r. of ••rvlce and $30,000 five year average. Social Security
wage bale is $39,600.

(1.39% X '30.000) X 25 years =$1 0,425.00/yr.
Divided by 12 =. 868.75/mo.

B. Employee not participating in MOST retires at age 60 with 25
years of .ervice and $45,000 five year average. Social Security
wage ba.e is '42.000 and the amount over that base is $413.000
minus $42.000 or $3,000.

(1.39% X $42,000) X 25 years = .14,595.00
(1.54% X $ 3,000) X 25 years =$ 1,155.00

.15,750.00lyr.
Divided by 12 =$ 1,312.5C/mo.

Example 2

A. Employ..participating in MOST retires at age 60 with 25 years
of service and a five year average of $30,000 minus MOST fiv.e
year average of .100. Social Security wage base is $42.000.

(1 .39% X $29.900) X 25 years =$1 0,390.25
(1.54% X $ 100) X 25 years = $ 38.50

$10,428.75/yr.
Divided by 12 = $ 869.06/mo.

B. Employe. plrticipating in MOST retires at age 60 with 25 years
of service and a five year average of $45,000 (including all
MOST contributions). Social Security wage base is $42,000.

(Figured same as Example 1B above.)
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Eumple 3 (Reduced Service Peneion)

A Employee not participating in MOST retire. at age 50 with 25
years of service and a five year average of $30,000. Social
Security wage base is $42.000.

(1.39% X $30.000) X 25 years = $10.425.oo/yr.
Divided by 12 =$ 8ea.75/mo.

.5% X 60 (months under 55) =30% reduction
70% X $868.75 = $ 608.13/mo.

reduced

B. Employee participating in MOST retires at age 50 with 25 years
of service and a five year average of $30,000 minus MOST five
year average of $100. Social Security wage ba.. is .42,000.

(1.39% X $29.900) X 25 years = $10.390.25
(1.54% X $100) X 25 years = $ 38.50

$10,428.75/yr.
Divided by 12 = $ SS9.0S/mo.

.5% X 60 (months under 55) = 30% reduction
70% X $869.06 = $ 608.34/mo.

reduced
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DEFERRED SERVICE PENSION (Vesting)

Any employ..who h.completed 10years or more of service (5 years or
more effective Jan~ry 1, 1989t and who le.ves the service of the
Company for any r..son, is eUgible for a Deferred Service Pension,
which ispayable when the former employee reaches age 66. A Deferred
Service Pension doe8 not carry with it any of the other benefits which
are applicable to • retired employ...

In order to be a..ured of receiving your Deferred Service Pension on
time, it is imponant that you notify the Benefit Office no later than 60
days before your 66th binhday.

EARLY DEFERRED SERVICE PENSION (Vested)

Upon reaching age 50, an employee who is eligible for a Deferred
Service Pension can apply to RTC for an early deferred vested benefit if
he/she had 20 or more years of service when terminated. The amount
payable is reduced according to the former employee's age at the time
the benefit is requested..The reduction percentage is gr.atest at age 60.
If the employ.. doea not apply for the deferred benefit before reaching
age 65, he/she will be entitled to 100% of the calculated benefit.

LATE RmREMENT

If you continue to work after age 66 or return to work after retiring, you
will not be entitled to receive pension benefits during active employ­
ment. Instead, benefits will commence at the time you actually retire,
and after January 1, 1988, will take into account your compensation and
service during your total employment period, including post-65 years.

CASH OUT OF ACCRUED BENEFIT

A cash out of an employee's Accrued Benefit (Le., Deferred Service
Pension) may be made:

• at the direction of the Employees' Benefit Comminee, if the
present value of the Deferred Service Pension is less than or
equal to '3~500.oo,with payment to be made in cash within one
year of termination.

• at the employee's request and with the approval of the Employ­
ees' Benefit Comminee.

11-7
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MISCELLANEOUS PENSION PROVISIONS

Recent tax law changes affect our plan and the taxation of your benefits
in the following ways:

Begining in 1987, employees whose adjusted gross incomes
exceed certain specified levels are not eligible to make deducti­
ble IRA contribution if they are "active participants" in certain
pension plans. For purposes of these rules, you are an active
participant in the Management Pension Plan if you meet the
eligiblity requirements of the plan.

The maximum benefit payable under this plan at Social Securi­
ty's normal retirement age (now 65 but scheduled to incr.a.e
gradually to 67) is $90,000. Any benefit payable before this date
must be reduced actuarially. The benefit maybe subject to other
reductions to account for contributions made to MISPIMOSTor
another plan.

All benefit payments must begin by the April 1 following the
ye.r in which you reach age 701h. This is true even jf you
continue working for the Company beyond this age.

Any lump-sum plan benefit you receive before you reach age
591h may be subject to an early retirement tax penalty equal to
10 percent of the amount you receive.

If any employee should elrn more than $200,000 in any year,
the amount earned over this Imount cannot b. taken into
account for purposes of calculating the level of benefits under
this plan.
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SOCIAL SECURITY .'

Your full Soci., Security retirement benefits are payable when you
reach .ge 86 (which i. scheduled to increa.e gradually to age 67). You
may apply for benefits a.elrlyI' age 62, but you will receive a reduced
Imount beclUII of the longer period over which benefit. are likely to be
paid. Thi. reduced amount will continue for your lifetime.

In addition to your own Social security retirement benefit., certain of
your dependents may also be eligible to receive monthly payments.

Social Security benefit. Ire not paid automltically. You must apply for
them at your local Social Security office. It is recommended that you do
this about two months before you plan to collect your benefits.

In the event of your de.th, your family may be eligible to receive a lump
surr and survivor'l benefits as described in Section III.

Mor" detailed information on Social Security benefits il contained in
booklets which are Ivailable at your local Social Security office.

HEALTH CARE OVER 86

If you retire on pen.ion, your health care plan continue. to provide the
same coverage you receive as an Ictive employee until you reach age
65.

Health care coverage change. to an over 66 plan when you reach age 65
and qualify for Medicare. This plan does not duplicate Medicare, but
pay~ for .ervices not provided by Medicare to bring the total coverage to
the same level al the under 66 contract.

If you have a spouse under age 66 or children under Ige 19, their regular
health care will continue.

The Company currently makes contributions towards the cost of the
basic health care premiums. However, any differences between the
actual cost and the Company contribution, and the premiums for rider
coverage, will be deducted from your pension check.

..: '.J 11·9



MEDICARE

Medicare, the government health insurance program for people age 66
and over, consists of two plans: the Hoepitallnsurance (Basic) Plan and
the Supplementary Medical Insurance (Voluntary) Plan.

Here is a brief description of both plans. More detailed information,
inc'uding the procedure for filing Medicare claims, is available in the
Medicare Handbook which you may obtain at your local Social Security
office.

Hospital Insurance (Basic) Plan (Plan A)

The Hospital Insurance Plan helps to pay for a variety of expenses:
among them, hospitalization, diagnostic out-patient services and post­
hospital extended care in a qualified nursing home or extended care
section of a hospital.

Enrollment is automatic when you reach age 66, providing you are
reeeiving monthly Social Security checks. If you are not receiving Social
Security, you must apply for this coverage at your local Social Security
office.

There is no premium charge for Medicare's Bas;t: Plan. It is financed out
of Social Security taxes, paid by both employees and employers.

Supplementary Medlcallnsurence (Voluntary) ptan (Plan B)

This Plan helps to pay for doctors' bills and certain other medical
expenses not covered under the Hospital Insurance Plan.

Enrollment is not automatic. To obtain this coverage as soon as you or a
dependent reach 66, you or the dependent must enroU during the
three-month period just before the month in which you reach 6Q.

You may pay a monthly premium for coverage under Plan B. Premiums
are deducted from your Socia' Seeurity checks. Roch-'\'.Jr. Te'ephone
currently reimburses you on a quarterly basis for this premium paid by
both you and your spouse at age 66.

~--
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EXTRAORDINARY MEDICAL EXPENSE PLAN (EME)

Your EME coverage continues after you retire and the Company cur­
rently pays the entire cost of ttae plan.

EME. along with whichever health care plan you have chosen. provides
invaluabl. protection in case of illness or injury. Coverage is the same as
for active employee•.

Your out-of-pocket amount is 1%of your annual pension benefit up to a
maximum of .100 for any calendar year.

(For details on EME. see Section I.)

EMPLOYEE MEDICAL REIMBURSEMENT PLAN (RETIRED)

Oeneral

The plan is designed to paniaUv ..eimbuff8 each eligible retired
employee for the expenditures of medical car.. he or she may incur for
himself or herMlf, his or her spouse, or a dependent for which he or she
is not reimbursed by insurance or other means.

Eligibility

All retired employees of the Company are eligible. Panicipation in this
plan becomes effective on the first day of pension. Dependent refer. to
any individual who is a dependent of the retired employee for federal
income tax purpose•. This plan is not available to former employees
receiving a Deferred Service Pension or to the beneficiary ofa deceased
employee.

Definition

Medical care is defined as those items within the interpretation of the
term a. used in the Internal Revenue Code. -This term is defined as
diagnosis. cure. miti~ation. treatment. or prevention of disease.

Some common typ..of medical care are conSUlting with adoctor. dental
work. phvsicalexams. ear and eye exams, outpatient care. and prescrip­
tion drugs. Reimbursement would also be provided for pre­
scription eyeglasses. hearing aids. health care rider deductions. Medi­
care deductible; and, if prescribed by a doctor, other medical equip­
ment.

11-11



aeneflt Level

The amount of the benefit that may be paid to an eligible retired
employee in anyone calendar year shall not exceed $125.00. In thela.t
calendar year, or part thereof, in which the employee retires, he/she is
eligible for the $400.00 active employee medical reimbursement
benefit rather than the .125.00 retired employee reimbursement.

How To Claim Benefits

each eligible retired employee claiming reimbursement must submit
itemized bills/receipts to the Benefit Office. The bills should include:
date of service, name and relationship to the eligible retired employee of
the person receiving the medical care, kind of medical care received, and
the amount charged.

Claim Period

The claim period is the calendar year. However, we allow until March
31 It of the following year to submit your claim for the previous claim
period.

Claims submitted during the calendar year must be in increments of at
least $20.00.

Increment Levels Are Waived

• when the retired employ.. has Ie.. than the increment level left
to utilize in order to receive the maximum benefit.

• during the last month (March) in which the retired employee is
submitting claims for the previous calendar year.

Payment of Claims

A claim should be received i~ the Benefit Office no later than the
last Thursday of each month in order for reimbursement to be
made in the first pay period of the following month. If. claim is
not received in the Benefit Office on time, payment will be
delayed. Payment is not included in your regular pension check,
a separate check is issued. The amount paid in claims is
excluded from your gross income and is tax free.

Denial of Claims

If a claim for Plan benefits is denied, the retired employee will
receive written notification from the Benefit Office including the
reasons for the denial.

Benefits . . . during retirement 10/87
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DISCOUNTED TELEPHONE SERVICE

If you retire on a service pension, with at least 20 years of service, you
will receive 100% discount on your local telephone service. You will also
receive up to $35.00 free toll service to points within the Rochester
Telephone operating territory, providing you reside within this territory

If you retire on a service pension with less than 20 years of service, you
will receive a 50% discount on your telephone service: however, there is
no discount or other allowance in toUs.

In general, the discount applies to most basic items of regular telephone
- service, and any connection charges associated with these items.

DEATH BENEFIT

The death benefit is another important provision of the Company's
program of benefits after retirement on pension. It is provided at no cost
under the Management Pension Plan.

A death benefit, equal to one full year's pay at the rate of pay at the time
of retirement. is payable to aqualified beneficiary. (For more details. see
Section III).

FAMILY UFE INSURANCE

When you retire on pension. your Family Life Insurance will continue
until you are age 65. While Family Life Insurance is in effect. you
continue to make regular contributions to its cost. These are deducted
from your pension check. (For more details, see Section I).

a-
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EXAMPLE OF RmREMENT BENEFITS

Here is an example showing howyour retirement benefits work for you.

Tom, age 85, retired after 40 years of service. His average pay during his
last five consecutive vears was $35,000.

Here is Tom's total monthIV retirement benefits.

(1.39% of $35,000) X 40 vrs. = $19,460.00
Le.. 10% Survivor Benefit $ 1,948.00
Computed Annual Pension $17,514.00

Monthly Pension $ 1.459.50

After Tom's death, his wife would receive the following benefits for the
rest of her life:

Survivor's Pension S 729.75
('h of Tom's Pension of $1,459.50)

If Tom and his wife had elected to waive the Survivor Benefit and not
provide an income to her after Tom's death, his monthly pension would
be as follows:

Computed Monthly Pension
without Survivor Benefit S 1,621.67

Tom was enrolled in the Group Ufe Insurance program and hed named
his wife as his Beneficiary, therefore, she would receive Tom's ute
Insurance. She would also receive a death benefit equal to one full
year's pay at Tom's rate of pay at the time he retired.
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SUMMARY

The Company currently pays the entire cost of the majority of benefits
for employees retired on pension.

Service Pension
Extraordinary Medical Company currently

Expense Plan pays entire
Employee Medical cost.

Reimbursement
Basic Group Life Insurance
Oeath Benefit

100% for basic items of
·telephone service for retired
employees with at least 20
yeera of service: including

Oiscounted '35.00 toll allowance per
Telephone month for calls within RTC
Service territory.

50% for basic items o.
telephone service for retired
employees with less than 20
ye.rs service: no toll
allowance.

Supplemental Group Company pays all
Ufe Insurance administrative costs.
Family Life Insurance Retirees pay premium.
(coverage ends at age 65)

.
-

Health Care Riders Retirees pay premium.

Health Care Plan Company currently pays full cost of
over 66 coverage and for employees
retired prior to 1/1/86. Retire-
ments after this date share premium
increases.

Social Security
Medicare - Part A Active employees and employer

share cost equally.

Medicare - Part B Company currently reimburses
employee, retiree and spouse
over 65 for Part B.

---

Benefits . . . during retirement 10/87
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.. Benefits ... during retirem,nt 10/87'
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THE TELEPHONE PIONEERS OF AMERICA

Th. T.'ephone Pioneers of Am.rica is the orgar:tization which binds
tog.th.r tho.a men and wom.n who have served In the te'ephone
industry for It lea.t 17 years, which will reduce gradually to 15 years by
1989. Founded in 1911, itwa. organized a. an e'CPreuion off.Uowship.
Down through the veer. it ha. united men and women such a. you and
your associat.. for the three-fold purpose of Fellowship, Loyalty to one
anoth.r, and Service to .ach other and to the community at large.

Roch.ster T.lephon. employ••• who w.r. members In good standing
of G.n•••• Capt.r, Tet.phon. Pioneer. ofAm.rica, for the tw.nty-four
month. immediately preceding retir.m.nt, automatically become Iif.
m.mber•. Other employ.e. mu~ meet the Association's Ex.cutive
Committe. requirem.nts in ord.r :" .)8com. Ilfe members.

As a retir.d employee you may, if you wish, Cf~)ntinueto be activ. in the
Pioneers. You shall decide the n.w rol. you will play in this great
organization. G.n.... Chapter, or the chapt.r in the locality to which
you travel, will provide the opportu"ity.

As a long-tim. member of the t.'.phone family, your career has b.en
marked by service to others. It i. fitting th.refore a. a Iif. m.mber that
you, if you are 10 minded, continue to help others through community
servic••. Your Life M.mber Club will inform you of the various activiti.s
in which you can participate.

If you establi.h p.rmanent r••id.nc. in the t.rritory of anoth.r chapter,
you may affiliate with the chapter th.re, rec.iving full membership in
the Lif. M.mber CJub whil. retaining the privileg.s of G.nesee Chap­
ter. If you prefer, you can transfer from the G.nesee Chapter to the
chapt.r in the t.....itory of your new home.

Th. Pioneer tradition at Roch.ster T.lephone has become I part of the
lives of over ninet..n hundred people, an impressive jump from the of
its birth, 1921, when there were only eight m.mbers. The Genesee
Chapt.r is on. of .ight chapter. in New York Stat. and one of nin.ty­
eight in the United States and Canada. Rochester Telephone is the only
independent telephone company which has its own chapt.r.

If you have any questions about the Pioneers, contact the Administrator
of the Genesee Chapter.

11-17



COMMUNITY SERVICE ACTIVITIES

Many employees of Rochester Telephone participate in community
service activities. Some activities require the pos....ion of specific
skills, while other activities require only that volunteers occasionally
donate a few hours of their time.

There are many activities in which volunteers participate including
service to the blind and the deaf, hospital work, preparation of surgical
dressings, youth programs, safety promotion, aid to the handicapped
and the lonely and many others.

The years which are behind you have given you maturity, experience
and good judgement. There ire a lot of good years ahead and much to be
said in favor of keeping involved in some form of activity during those
years. Community service offers that kind of opportunity.

OTHER MATTERS

Your Wi••

You should have a will. It simplifie. the distribution of your estate and
may prevent costly legal proceedings. In order to be sure your will meets
all legal requirements, it should be drawn up by a lawyer. It is important
also to review occasionally the extent of your estate and the terms of the
will to keep it up to date.

Your Pe,.onal Ufelnsurance Program

You should check your individual life insurance program to determine
whether it should be related to your retirement income. The term. and
conditions of your policies should be reviewed, and you should know
their paid up value and surrender value. Make sure that you have named
thedesired beneficiary and that you have provided for secondary benefici­
aries.

'ncomeTaxe.

Your service pension under present federal law is taxable income.
Federal withholding taxes will be deducted from your pension check
unless you request otherwise.

Pensions paid to residents of New York State are subject to New York
State income tax. New York State taxes will not be deducted from your
pension check unless requested. New York State tax laws exclude
pension payments of up to $20,000.00 per year from gross income for
state income tax purposes. To qualify, you must be at least age 59 V2
when you receive the payments. Please consult your tax advisor to see
how this law may affect you.

If you are not a resident of New York State, your pension income is not
subject to New York State tax. You must check with state authorities
where you live to determine if you are subject to a state tax.

Benefits ° 0 ° during retirement 10/87
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Senefits ... durin; retirement 10/87

Change of Add.....

If you change your mailing addr.... even temporarily. it is imponant that
you promptly notify the Benefit Office. so that your pension checks and
other material will reach you without delay.

The Roc"-!_ Telephone Ne~ L.tter • ne Une

As a retired employee of Rochester Telephone. you will receive each
copy of The Rochester Telephone Tie Une. By reading the Tie Line you
can keep informed about the plan. and activities ofyour Company. other
employee. and the Telephone PiC?neers.

.Vitamin.

You may continue to obtain vitamins from the Benefit Office.
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ROCHESTER TELEPHONE WORKERS
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ARTICLE 23

Plan for Employees' Pelllions, DisabUity Benefits and Death Benefits
FIRST: Except as provided in this Article tbcrc sbaU be 110 negotiations during the

life of this agreement upoo changes in pensions or any other subject covered by the existing
"Plan for Employees' Pensions, Disabi1ity Benefits and Death Benefits".

SECOND: In the event, during the life of this agreement, the Companv proposes to
exercise the riglK provided in Section 10 of the existing "Plan for Employees' Pensions,
Disability Benefits and Death Benefits" by action affecting the benefits or privileges
ofemployees represented by the Association, it will before doing so notifY the Association
of its proposal and afford the~n a periodofsixty (60) calendar days for bargaining
on said proposal; provided, however, that if the Company's proposal would not reduce
or diminish the benefits or privileges provided thereunder the COITpIIIy may in the absence
of agreement with the Association put such proposal into effect at the end of such sixty
day period; and provided further, that 00 change may be made in the Plan which would
reduce or diminish the benefits or privileges provided thereunder as they apply to
employees represented by the Association without its consent.

THIRD: Any dispute on the question only of whether a Company proposal under
paragraph SECOND of this article would reduce or diminish the benefits or priVileges
provided in the Plan may be submitted to the arbitration procedure of this agreement.
However, nothing herein sha11 be constmed to subject the Plan or its administration or
the terms of a proposed change in the Plan to arbitration. The Company shall have the
right at any time to make any changes in the administration of the Plan if such changes
do IIOt affect the benefits or privileges provided thereunder.

FOURTH: Effective August 12, 1991, the Employees' Pension Plan formulas will
be improved as follows:

Formula #1

1.2625 % of the highest five (5) year average pay multiplied by all years of service
up to age 52 and by service after age 62; plus 1.5655% of the highest five (5)
year average pay multiplied by the last ten (10) years of service after age 52
(maximum of 10 years).

Alternate Formula

1.15% of the highest five (5) year average pay multiplied by all years of service;
plus .3 % of the highest five (5) year average pay in excess of the Social Security
"covered compensation base" multiplied times all years of service.

FIFTH: Savings Plan

\

Effective January I, 1992, the Company will implement a Savings Plan for employees
covered by this Agreement. 11Ie Plan will be fur pre-tax savings. The Company shall,
at its sole discretion, design, implement and administer this Plan subject to the applicable
laws and regulations ofERISA and the Internal Revenue Code. The Plan shall, however,
incorporate the following features:

Covered Employees: RTWA bargaining unit employees.

24

Eligibility: Age 21 and 1 year of lerva.

Employee Contributions: Voluntary contributions of any whole percentage of base
compensation during a payroll period up to legally allowed maxinums.

Employer Contributions: None except that the employer shall bear the costs of
establishing and administering the Plan.

Vesting: 100% in all contributions at all times.

Investments: Two investment options will be provided for pre-tax savings. Typically,
one option would be an interest income account that contains an annual guaranteed
rate of return. The second would be a specific investment such as Rochester Telephone
Common Stock. Investments can be split between the two funds, and within the pre­
tax options, in increments of25%. Contribution rates can be changed or investment
elections changed no more often than in a six (6) month interval.

Distributions: Lump sum, installment payments or an annuity upon termination of
employment due to retirement, death, disability or other reasons.

In Service Distributions: Pre-tax comributions, which are fully taxable and subject
in most cases to the 10% tax penalty, can Qnly be withdrawn for specific "financial
hardship" reasons which, according to IRS statutes, must be certified.

All questions arising in connection with the Plan other than the Company's determination
of eligibility of employees to participate in the Plan are specifically excluded from the
grievance and arbitration procedure outlined in this Agreemem.

The Company reserves the ri~ to change the terms of the Plan as may, in its judgement,
be appropriate to comply with the regulations or statutes governing the Plan.

SIXTH: Stock Purchase Plan

Effective January I, 1992, the Company will implement a payroll deduction Stock
Purchase Plan for employees covered by this Agreement. Under the Stock Purchase Plan,
employees will be provided with the opportunity to purchase shares ofRochester Telephone
common stock through payroll deduction. The Company will pay the administrative costs
associated with the Plan. The provisions of this Plan will include but not be limited to
the fullowing:

Deductions will be in whole dollar amounts, with a minimum deduction of $5.00 per
week.

Payroll deductions changes may occur once a month.

Stock dividends will be reinvested to purchase additional shares of Rochester Telephone
common stock.

Employees participating in the Stock Purchase Plan may buy additional shares of stock
by sending a check directly to the administrator. The minimum additional purchase
is $25, and the maximum additional purchase is $5000.

From the time of purchase, employees will own full and/or fractional shares of stock.
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